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Making career decisions can be a tricky, it is important that you know who can help you with such an
important task. There are many people who will have an influence in helping you make decisions such
as teachers, family members, friends, and your Careers Advisor. The Careers Advisor’s role is to
structure, improve and increase accessibility to the latest and best options for progression to
university, apprenticeships, and college along with work opportunities for all students. Our career
advisor can help students with CV’s, applications forms as well as prepping students for any
interviews they may have as and when needed throughout the year.

Year 7
•
•
•

Students will look at likes and dislikes linked to jobs and skills for work; they are asked to
investigate career pathways.
Students will also have opportunities to sign up to web based career software
programmes
To complete individual career action plans, also develop career skills through the
opportunity to join an enterprise club and help run events and raise money for charity in
school.

Year 8
•
•
•

Record employable skills in a portfolio with an agreed action plan additionally investigate
some popular careers ideas.
Students have the opportunity to develop career skills by joining an enterprise club and help
run events and raise money for charity in school.
They have the option of booking one to one careers guidance sessions with the schools
careers advisor. These may also be through year team referrals.

Year 9
•
•

•

•
•

Students are given an options booklet to enable them to indicate their choices for GCSE, their
booklet explains the subject and what they will be studying.
Students and their families are invited to attend an options evening, meet with subject
teachers and to learn about the different subjects on offer. During one of their PSHE lessons
year 11 students offer a question and answer sessions highlighting what choices they have
made at GCSE and how it has been useful.
Year 9 students develop an action plan and set short and medium term career goals, they
carry out a self- assessment of achievement, qualities and abilities and develop selfconfidence by presenting this in an employable skills portfolio which they keep adding to
throughout year 10 and year 11.
They have the option of booking one to one careers guidance sessions with the schools
careers advisor. These may also be through year team referrals.
Every student gets an Information, Advice and Guidance session (IAG) from the senior
leadership team (SLT). Choices are checked and those not making informed choices are re
interviewed.

Year 10
•

•

•
•
•

Students have 1 off time table day to focus on future choices and career options. They are
involved in a sixth form taster day where students have the opportunity to experience a real
life day as a sixth former at Beal High School. They have the opportunity to pick 4 A- Level /
BTEC subjects and attend taster lessons in these.
A careers fair is offered where they gain knowledge from professionals from different
industries. We invite local colleges and universities to offer information and advice on course
options, alternative qualifications and pathways, as well as apprenticeship organisations to
help the students understand what an apprenticeship is and what they can gain from
choosing this route.
Prepare professional CV’s for future employment plus learn interview techniques through
PSHE lessons.
Within their PSHE lesson they gain an understanding on how to budget and manage money.
They have the option of booking one to one careers guidance sessions with the schools
careers advisor. These may also be through year team referrals.

Year 11
•

•
•
•
•

Students gain knowledge about post 16 options by taking part in careers days and visiting
careers fairs. At this stage year 11 students can identity, select and use wide ranges of
information, advice and guidance.
They are advised to attend 6th form and college open events.
Students are encouraged to complete a work experience placement of their choice, which is
coordinated by the careers advisor.
Every student gets an Information, Advice and Guidance session (IAG) from the senior
leadership team (SLT) and there is a follow up for those not making informed choices.
They have the option of booking one to one careers guidance sessions with the schools
careers advisor. These may also be through year team referrals or as a results of their IAG
session.

Years 12 and 13
•
•
•
•

•
•
•
•
•

Students take part in young enterprise company programmes, use a range of assessments to
confirm medium and longer term goals and update careers and learning targets.
Students know and understand the processes of time scales for choosing and applying for
courses of higher education, further education and jobs.
Students are able to present themselves well through written applications including personal
statements and at selection interviews.
Year 12 progression week; this is to prepare students for post 18 options. Students look into
depth about university choices and university courses. Ms Farmah takes the lead role with
non-university applicants, offering a session on apprenticeships, interviews and CV’s.
Year 12 prepare for the world work by taking part in corporate skills in different departments
around the school.
Essential development sessions once every fortnight on different topics such as literacy and
employability, Interviews skills, budgeting, personal statement writing and more!
Mock interviews
Opportunities to attend university open days, the London Skills show and any other careers
shows.
They have the option of booking one to one careers guidance sessions with the schools
careers advisor. These may also be through year team referrals.

